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LESSION ONE
WHO IS A MINISTER?

1. A minister originally is a servant, though distinguished from a slave who may work against his will, and a hireling who works for wages. Example; Joshua as a young man, was a minister to Moses (Exo. 24:13), though in rank he was a prince of the tribe of Ephraim (Num. 13:8).
2. A minister is one in the service of a state or God, like priests and Levites (Exo 28:43, Num. 3:32) or Paul administering the gospel to the Gentles (Rom. 15:16).
3. A minister is the representative and a servant of a master, used especially for God’s minister in the gospel (1 Thes 3:2, Eph 6:21).

The Hebrew words “Sharat” literally means “to wait on” or “serve as Joseph did for Potiphar (Gen 39:4, Exo 24:13, 1 Sam 2:11) while another Hebrew word “abed” means “work” or “work the ground” Sharat is used to describe what the priests do in serving as God’s representatives to the people and the people’s representatives to God. Ministry in Christ’s church looks like Jesus’ ministry on earth God the Holy spirit, Christ’s representative in the church gives a variety of roles and gifts to those in the church for the purpose of ministry. These include preaching evangelism, teaching, pastoral care, administration. Three principal Greek words translated “minister” all carry a connotation of service rather than domination. Diakonos (Mk 10:43, Eph 3:7; 6:21), in some passages translated “deacon”, has the connotation of one who waits on tables. Huperetes (Lk 1:2, 1 Cor 4:1) originally designated the under rowers  who labored in a ship belly, Leitourgos (Rom 13:6; 15:16, Heb 1:7) was used of a servant of the state or a temple.

THE CALL TO THE MINSITRY
The term “call or calling” is often used of one being called by God to salvation and service in the OT “call” carries several dominant connotations. These include to name, to summon, to while the NT uses the concept of “call” in relation to ones station in life and a calling to Christian service. Jesus and the apostles of call – an external (Gospel) call and an inner call.

TWO TYPES OF CALL
1. External Call: In the NT the concept of calling on the name of the Lord for deliverance is taken directly from key of OT passages (Joel 2:32; Acts 2:21, Rom 10:13) and expanded into its fullest meaning of complete spiritual salvation from sin and judgment.
2. Inner call: This is a calling to Christian service Paul refers to this directly when he says that he was called of God to be an apostle (Gal 1:1; Rom 1:1). Now we have known that one has cause to face his/her life call, for salvation and call for service which is so important.

HOW CAN ONE KNOW HE IS CALLED TO PREACH
This may be hard to explain – like telling someone how you know you have been saved. You do not feel adequate, but God has designed to put His hand upon you for this purpose. God keeps affirming this to you through the days and years. You cannot lay it aside and be within the will of God. It is an abiding conviction with you if a conviction akin to this grips your heart; then in a strange and wonderful way; you have a call to preach.

Although in a final analysis a genuine call to the ministry is a convincing but somewhat inexplicable experience. These are some definite identifying marks to a call:

1. It involves God as the “Prime mover”  and is therefore first a calling rather than a profession. Jesus said, “Ye have not chosen me, but I have chosen you, and ordained you” (Jn 15:16). Every preacher ought to be possessed by the inescapable conviction that he has been called by God. His choice of the ministry as a life work should not be self – instigated nor result from the desire for professional distinction, personal gain, increased leisure time or control over people (Acts 26:16; Gal 1:1, 15, 16; 1 Tim 1:12).
2. It is also the choice of man. To the call of God it is both man’s duty and his privilege to respond. It should be considered a high honour to be singled out by God fit far his ministry.

WHAT ARE THE PRINCIPAL CHARACTERISTICS OF A GENUINE CALL
A. THE ORIGN OF THE CALL:
A call to the ministry, originating as it must from God, will of necessity be introduced in one way or another to the consciousness of the individual. It may come as a growing conviction from early adulthood or even later on as “one born out of due season” (Mtt. 9:37-38).

B. THE DEFINITENESS OF THE CALL:
Initial experience may have been, it will be supported with the lingering persuasion, years and deep abiding conviction, “This is what I ought to do with my life; this is no other but the work of the spirit”. There will be dissatisfaction and restlessness with any other pursuit in life. The devil certainly will not leave unchallenged a call of God to an individual singled out to promote the kingdom of God. Nevertheless, an abiding unshakable all attacks of hell if the heart of the individual is relentless in his determination to know and do the will of God.

C. THE ACKNOWLEDGEMENT OF THE CALL:
The final seal of the work of divine grace in the heart does not come until there is an open acknowledgment of it (see Rom. 10:9) many times the manifestations of God are withheld until open confession has been made. The one whom God has singled out for the work of the ministry should therefore make public acknowledgement of his call. It is often times at that moment that God deigns to bestow upon in a peculiar way His final seal, the supporting evidences of the call. We have indicated that the voice of the Holy Spirit in the inner man in a deep abiding conviction is the common denominator in every call to the ministry. Along with this there will be accompanying evidences that will be appointed sooner or later if a man keeps true to his call. Sooner or later, we say because a man’s background and his lack of education may for a time overshadow the real worth of the man and keep hidden from the eyes of others the accompanying evidences they would deem necessary before putting their sanction on him as a “man sent from God” let such not despair, but apply himself diligently to demands of his call and time will reveal his worth and vindicate God’s choice of him as a preacher.


THE CHIEF SUPPORTING EVIDENCES OF THE CALL:
1. A general fitness for the ministry: physical, intellectual, social and moral.
2. The providential leadings of God. If God is in it no man will need to force the doors of providence.
3. The recognition and sanction of the church and the approval and acceptance of the God’s people.
4. The ability to preach.
5. The evidence of God’s blessing and approval in the salvation and establishment of souls. In writing to the Corinthians Paul said; “For the seal of my apostleship are ye in the Lord”, (I Cor. 9:2) and every God called preacher who will pay the price to keep the anointing of God should expect the fruit of souls as seal of his call.




THE WORK OF A PASTOR
Take head therefore unto yourselves, and to all the flocks, over which the Holy Ghost hath made you overseers, to feed the church of God which hath purchased with his own blood”. Acts 20:28. Some people jokingly say, “it must be nice to be a pastor and only work one or two days a week. Anyone who has spent much time around a pastor however, knows that such a statement does not represent pastoral work. Ephesians 4:12 says that God gave Pastor – teachers to local churches “from the perfecting of the saints “the members of the local church – so that they care effective in the work of the ministry, for the edifying of the body of Christ”. Every pastor labours to take part in this process of conformity to Christ, a process that is never complete in this life.

THERE ARE TWO AREAS OF PRIORITY THAT A PASTOR MUST CONSIDER:
1. His personal priorities:- The pastor has his personal priority of his own work with the lord, including the care of his family and
2. His ministry Priorities: The pastor has the ministry priorities of overseeing the church and of feeding the flock.

THE RESPONSIBILITY OF A PERSONAL WALK
A. THE PASTOR’S RELATIONSHIP TO GOD
The pastor, however, his personal walk is also incalculable important to the effectiveness of his ministry. A pastor simply cannot expect from his people what he does not seek to model in his own life. For example, if he wants the people in his church to be Holy, he must seek to be Holy. If he wants people in his church to pray, he must also pray etc to put it briefly, the best thing a pastor can do for his church is to live a consistent Christian life himself. It is obvious in the scriptures that God wants the pastor to give himself to the study of the Bible and to praying for God’s people.

THE PASTOR’S HOME
One of the pastor’s greatest personal priorities is summed up in the phrase “family first” for years there has been a debate about the balance between family responsibilities and ministry responsibilities which is most important? The answer seems very clear to me when we read the qualifications of a Pastor listed in I Tim. 3 in verses 4 & 5 the Bible said, a pastor must be “one that ruleth well his own house, having his children in subjection with all gravity; (for if a man know not how to rule his own house, how shall he take care of the church of God?)” it is clear that a man does not qualify to be a pastor unless he has his home and family under control. Therefore, among a pastor’s personal responsibilities “family first” must be his motto.


LESSON TWO
THE PASTOR AS A SERVANT LEADER
This kind of servant leadership is a virtue which perhaps more than any other, is impossible to teach apart from consistent modeling. A pastor is completely unable to cultivate a servant spirit among his people if he does not make service his own habit of life. Like the chief shepherd Himself, everybody under shepherd should be seeking ways to minister, rather than opportunities to be ministered to (Matt. 20:28). Far too often, a pastor tries to persuade people to give off their time, talents, and treasures when he himself is not willing to make such sacrifices.

So how does a pastor maintain a personal walk with the Lord: where does he find the power to be a model for his people? The key to spiritual growth is the same for pastors and laymen alike: “walk in the spirit and ye shall not fulfill the lust of the flesh” (Gal 5:16). He must be daily filled with the spirit and living according to the scriptures.

A. THE RESPONSIBILITY FOR THE MINISTRY
The forts of the ministry responsibilities spelled out in Paul’s exhortation are that of oversight. He commanded the elders, “Take heed … to all the flock over which the Holy Ghost hath made you overseer”. This means the pastor has an administrative role. He must use his authority and organizational skills to make sure the Lord’s work is being accomplished in and through the lives of people whom the Holy Spirit has entrusted to his care. The pastor may delegate but the ultimate responsibility rests on his shoulders. 

B. THE PRIORITY OF MINISTRY
In operating a local church, it is important for a pastor to understand his ministry goals and priorities. Decisions need to be made with these priorities in ministry. Finances need to be budgeted with these priorities in mind. Finances need to be budgeted with these priorities in mind. A pastor must prioritize his life and the ministry if he wants to have maximum efficiency.

1. PHILOSOPHY: The first priority in the ministry is to have the right philosophy. A person’s philosophy is the system of value and beliefs that guides his actions. It involves the pastor’s believe about the operation of the local church ministry. The Bible is our guide for every our life and ministry. Therefore, the pastor must formulate a Biblical philosophy of ministry. He should never compromise the goal of producing Christ life character in the lives of believers (Rom. 8:29, Phil 2:5, Eph 4:13) everything that is done in the local ministry should help develop Christ likeness. Colossians 2:8, provides an important reminder!

2. PEOPLE: The second priority for the pastor and his ministry is people. The pastor’s job is to perfect the saints for the work of the ministry (Eph 4:12). In order to do so, he must preach the word of God and promote its biblical philosophy (2 Tim 4:2). People should be the priority in a local church, not finances, buildings, or special programs. People are also the essential ingredient in producing a quality ministry. Jesus Christ came, lived, and died for people. Therefore, we should live our lives for people as well.

3. PROGRAMS: The third priority in ministry is to have the right programs. The third priority in ministry is to have the right programs. These programs must be a right fit for the people in the local ministry and be beneficial to the people of the ministry. There should be programs for evangelism of the lost, edification of the saved, and exaltation of the savior. There should be programs for children, teenagers, and adults. There should be programs in the church, and outside the church in the community. The programs should be staffed by the people in the church who have the right biblical philosophy.

4. PROPERTIES: Properties are the last priority in the ministry. Sad to say, many times in our society it seems that churches have made buildings their number one goal. Many naira have been wasted on large, expensive buildings, money that could have been invested much more effectively in people and programs, both in our country and around the world. It is nice to have a quality auditorium in which to meet, however, it is better to invest in people and programs. Ministry can be accomplished through people without properties. However, properties have never accomplished ministry by themselves that is why they should be the fourth priority in a pastor’s mind, not the first. Second Timothy 2:2 give the top three priorities in one verse: The things that thou has heard of me among many witnesses”- Philosophy –“the same commit thou to faithful men” – People – “Who shall be able to teach others also”- programs.



LESSON THREE
THE PASTOR AND THE ORGANISATION OF THE CHURCH

INTRODUCTION:
A good minister must be a good administration in the church. The word to administer” and “to minister” comes from the root word meaning “to serve”. The book of ministration has to do with the general oversight maybe, it will not continue to run smoothly and efficiently without some attention and oversight. This principal is true in almost every realm and much so in the church the pastor is the main one to provide oversight in the church. I Peter 5:2. Implication here is that the pastors will constantly directing head of phases of the church. This he occupies will demand his time, effort, prayer and close association with them leader of his church to counsel with them and to learn what they are thinking. We will now consider the pastor’s relationship to some of the organization of his church and see some of the responsibility he needs to discharge of all ages and recess. Here we are concerned with the local church members. In organization of church the following points should be born in mind.

1. The constitution – this is a document rule and byelaw specifies the aims and objectives of the church. Its beliefs and practices, offices, qualification and condition for the membership.
2. Every member and individual connected with the running of the organization should have a copy of the constitution.
3. There should have be insistence of adhering to and obeying the rules and spelled out in the document.
4. Such specification as contained in the constitution should be Biblically based.

CHURCH GOVERNMENT
Government is any form of social control that is structured to enable people live together in peace. For every government to become a reality there must be:
1. A territory – the local church
2. A people – church members
3. Form of church government: there are basically three systems of church government.

EPISCOPALIAN: The word is derived from the Greek word “episkopos” overseer: to look after or one who looks after or overseer. It has come to be translated “Bishop”. This system is hierarchical in character in the sense that the whole power is concentrated of centralized in single man who rules through his subordinates. This form of government is also monarchical and undemocratic. It does not allow voting of sampling of opinion.

ADVANTAGES OF THE SYSTEM
1. Decision making is faster since it is the responsibility of one man
2. There is no risk of unearned  man in the leadership cadre.
3. Unity is easily achieved through dogmatism and authoritarians
4. Discipline is easier to achieve on the external level and also conformity to liturgy and doctrine.

DISADVANTAGES
1. There is the possibility of exploitation utilitarianism, despotism, autocracy or even oppression .
2. Formality and ritualism are promoted because everybody under the  system is complied to conform to the prescribed.
3. Insuring church property and the unemployment.
4. Initiate recommendations as to improvement to the church.

PRESBYTERIANISM: The word is derived from the greek “presbyteries” meaning “elders” or “presbyter”. The presbyter ion system of government is structure where group of elders, ministers called session is rested with the power to mile. They are of equal rank and are appointed to make decisions concerning legislative matters of the church. This administrative set-up is Aristocratic in character (rulership, up the educated and enlightened ones) and also it is Oligarchic in nature that means government by an elite few, separated and qualified for the job.



ADVANTAGES:
1. The tendered towards exploitation and oppression in reduced to a minimum in as much as power is decentralized.
2. There are benefits of the multi-brain thrust involving consultation, deliberation, and exchange of views.
3. Leaders often enjoy the confidence of the people especially in the area of accountability.

DISADVANTAGES:
1. Decision making is shown because of the series of consolation and deliberation before preaching a conscious.
2. Majority interest of the congregation is not always represented. 
3. Choosing leaders because of difficult rating processes.

NOTE: This form of government is adapted by the Presbyterian

CONGREGATIONALISM: This is derived from the word “congregation” meaning “gathering” or assembly it is form of government in which every member of the church enjoys a share of the voting power and participates in decision or policy making. The idea behind this system is the autonomy of each local church and the priesthood of each believer the structure is democratic in character.

ADVANTAGES:
1. There is much less possibility of exploitation
2. Leaders enjoy sincere majority support since they are selected by majority.

THE PASTOR AND THE USHERS:
1. They should see that there is proper number of 7 ushers. This depends on the size of the church.
2. He should make sure that there is a head usher with an assistant.
3. He should know the qualifications of good usher so that he can advice wisely with respect to their choice and appointment.
4. He should outline the duties of the ushers they will have a full comprehensive of their risk.
5. From time to time the pastor should encourage his congregation to co-operate with the ushers educate the people as to the proper consideration of ushers.
6. Have a social gathering of the ushers their wives.
7. The ushers act as the host for the congregation. They are the one who in a definite way represent the church to the folk who attend its services. They create the first impression visitors get about a church. In  a real sense, the usher is the salesman for the church.


THE QUALIFICATION OF USHER INCLUDE:
1. Describe trails
2. Dependability
3. Punctuality 
4. Good memory
5. Neat appearance
6. Co-operation
7. Love for the Lord.

USHER’S DUTIES INCLUDE THE FOLLOWING
1. Meeting and welcoming visitors
2. Assisting in the seating of the congregation
3. Receiving offerings
4. Ventilating properly
5. Aiding the sick or quieting disturbances
6. Distributing the church bulletin
7. Do everything to make the service reverent and worshipful.

THE PASTOR AND THE COMMITTEES
1. The pastor should see that the committee are properly constituted
2. He should also ensure that the committees are properly organized.
3. He should spell out the duties of the different committees to them
4. The pastor should always seek to keep spiritual/objective before his committees.

DEFINITION: Committee may be define as a group of people formally appointed by another group to meet with the intention of discussing certain matters laid down by state terms of reference. The usual intention is to make recommendation, decision, or give mandate to do so on behalf of the parent body.

KINGS OF COMMITTEE: There is the standing (permanent) committee and adhoc (special purpose) committees.


BIBLE ALLEGORIES (PROLONGED METAPHOR)
1. The shepherd Ps 23
2. The grape vine Ps 80:8-14
3. The God’s vineyard Isa 5:1-7
4. The great eagle Ezk 17:1-10
5. The lioness Ezk 19:1-9
6. Bread of life Jn. 6:26-51
7. The truth Jn. 14:6 and way
8. Shepherd and sheepfold Jn. 10
9. The vine Jn. 15:1-7
10. Xian foundation I Cor. 3:10-15
11. Hagar and Serah Gal. 4:21-31
12. New Jerusalem 
13. Wife to Christ
14. Man temple of God
15. Lion tribe of Judah

DISPENSATIONS
1. Dispensation of innocence (creation of fall) Gen. 1:28-3:6
2. Dispensation of conscience (fall to flood) Gen. 4:1-8:14
3. Dispensation of civil Government (flood to Babel) Gen. 8:15-11:19
4. Dispensation of promise or patriarchal rule (Babel to Mt Sinai) Gen. 11:10 – Ex 18:27
5. Dispensation of Mosiac law (Mount Sinai to upper room) Ex 19 to Acts 1:26
6. Dispensation of bride of the lamb (upper room to rapture) Acts 2:1-Rev 3:22.
7. Dispensation of wrath of the lamb – tribulation (from rapture – 2nd coming) Rev 6:1 – 20:3
8. Dispensation of rule of the lamb (millennium) from 2nd coming to great white throne judgment Rev 20:4-15.
9. Dispensation of New creation of the lamb till the world without end (from white throne judgment throughout eternity) Rev 21 – Rev 22.


HISTORY OF BIBLE REVIVAL
1. Under Jacob Gen 35:2-4
2. Under Moses Ex 14:31-end, 15:21
3. Under David I chron. 15:25-28, 16:1-43, I chron. 29:10-25
4. Under Solomon II Chron. 7:4-11
5. Under Elijah I Kgs. 18:21-40
6. Under Asa I kgs. 15:11-15
7. Under Jehoiada II Kgs 11:17-20
8. Under Jehoshaphat II Chron. 20
9. Under Hezekiah II Chron. 29 – 31
10. Under Menasseh II Chron. 33:11-20
11. Under Ezra Ezra 9 and 10
12. Under Nehemiah Neh. 13
13. Under Jonah Jonah 3
14. Under Esther Est. 9:17-22
15. Under John Baptist Lk. 3:2-18
16. Under Josiah II Kgs. 22 and 23
17. Under Our Saviour Jn. 4:28-42
18. Under Philip Acts 8:5-12
19. Under Peter Acts 9:32-35
20. Under Peter Acts 2:1-47
21. Under Paul Acts 13:14-52, 17:10-12, 18:8, Acts 19:18.



BIBLE STATISTICS

OLD TESTATMENT

· O.T. 39 books
· 929 chapters 
· 23, 214 verses
· 593, 493 words
· The longest book – Psalms
· Shortest book Obadiah
· 17 historical books
· 5 poetical books
· 17 prophetic books

NEW TESTAMENT
· 27 books
· 260 chapters
· 7959 verses
· 181,253 words
· Longest – Acts of Apostle
· Shortest – II Jn. 
· 7 Gospels
· One historical
· 22 Epistles or 21 epistles
· 1 Revelation

TWO SPECIAL CALL INTO SPECIFIC MINISTRIES
1. Adam
2. Noah
3. Abraham
4. Isaac 
5. Jacob
6. Joseph
7. Moses
8. Aaron
9. Joshua
10. Samson
11. Gideon
12. Samuel
13. Saul
14. David
15. Solomon
16. Jephta
17. Elijah
18. Elisha
19. Ezra
20. Nehemiah
21. Johan
22. Ruth
23. Boaz
24. Isaiah
25. Zachariah and Elizabeth
26. John the Baptist
27. Mary and Joseph
28. Peter
29. Joseph Arimatia 
30. Mary Magadlyne at grave
31. Pilate
32. Judas
33. Paul
34. Matthew, Mark, Luke and John
35. James and John
36. Stephen
37. Simon of Syria.


1. DOCTRINE OF BAPTISM (COURSE)
Lk 12:50, Mtt 20:20-23, Acts 1:5, 2:1-4, Mtt. 3:12, Mtt 13:11, 13:30, Rev 6:16-17, I Cor. 12:13, I Cor. 10:2, Mk 1:4, Acts 13:24, Mtt 3:15, 3:16, Acts 2:41, Acts 8:12, 8:38, 9:18, 11:48, 16:15 and 33. Acts 18:8, I Cor 1:14, 16, Acts 19:3-5.



2. BENEDITIONS (DOCTRINE OF)
By Aaron Num 6:24-26
By David I Chron. 29:10-19
By Solomon I Kgs. 8:54-61
By Paul Rom 15:13, II Cor. 13:14, Eph 3:20-21
By II Thess. 2:16-17, Heb 13:20-21, Jude 1:24-25
By Angels Rev. 4:8-11, 5:9-14, 7:11-12, 11:15-18, 19:1-6.

3. OTHER BOOKS IN THE BIBLE (BIBLE AND OTHER BOOKS)
Book of wars Num. 21:4
Book of Jasher Josh 10:13
Book of Gad I Chron. 29:29
Book of Prophet Iddo II Chron. 13:22
Book of Jehu II Chron. 20:34
Book of Ahasuerus Est. 2:23, 6:1
Book of Remembrance Mal 3:16
Book of Life Dan 12:1, Phil 4:3, Rev. 20:12, 22:19
Book of Judgment  Dan 7:10, Rev. 20:12
Book seven sealed book Rev 5:1
Book of Angels book Rev. 10:2

COUNTERFEIT AUTHORITIES AND MATTERS
1. False Christ Mtt. 24:4, 5, 24
2. False ministers II Cor. 11:14-15
3. False Christians Gal 2:3-4
4. False Apostles II Cor. 11: 13
5. False Religious teachers II Pet. 2:1
6. False Prophets I Jn. 4:1
7. False Gospel Gal 1:6-12
8. False Doctorines Heb 13:9
9. False commandments Titus 1:13-14
10. False miracles workers II Thess. 2:7-12
11. False science I Tim 6:20
12. False religion Jas. 1:26
13. False worship Mtt. 15:8-9
14. False prayer Jas. 4:3


 

